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Abstract

Introduction: Since the beginning of COVID-19 pandemic, healthcare workers (HCWs) have undoubte-
dly experienced overwhelming levels of strain associated with social and occupational stressors. This study 
aimed to investigate the potential psychological effects experienced by hospital workers and HCWs and 
their associated demographical and occupational characteristics during the COVID-19 pandemic.
Methods: A cross-sectional study was carried out in a public hospital in Rome, Italy, from June 2020 to 
July 2021. 635 hospital workers (HCWs, administrative and technicians) were enrolled in the study. The 
“Psychological Injury Risk Indicator” questionnaire was used. Statistical analyses have been made using 
Student’s T test for categorical binomial variables and analysis of variance for multi-categorical variables. 
Logistic regression analysis was then performed.
Results: 30.6% of the sample was at risk for general psychological impairment; reduced energy recovery was 
found in 48.0% and sleep problems in 44.7% of them. Female workers reported a two-fold risk for potential 
psychological impairment compared to male colleagues. Nurses presented a three-fold risk while physicians 
a two-fold risk for the overall score. Additionally, physicians had a four-fold risk to develop a lack of energy 
recovery and a three-fold risk for chronic fatigue. Technicians showed a significant double risk for sleep 
problems and chronic fatigue as well as a three-fold risk for reduced energy recovery. Administrative per-
sonnel reported a tendency on sleep problems. Interestingly, agile working was a two-fold protecting factor. 
No-night shifters have a half risk for reporting problems in energy recovery. 
Discussion and Conclusion: The measure of agile working is effective to mitigate the impacts of COVID-19 on 
mental health by protecting and promoting the psychological wellbeing of HCWs during and after the outbreak.
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INTRODUCTION 
Since the beginning of COVID-19 pande-
mic, healthcare workers (HCWs) have un-
doubtedly been experiencing overwhelming 
levels of strain associated with social and oc-
cupational stressors [1–3]. Psychological im-
pact of pandemics has been widely observed 
in the past, particularly for frontline HCWs 
who particularly feel the extreme pressure of 
being victim of the virus or the main source of 
SARS-CoV-2 transmission for their families 
as well as for users [4].
In disaster medicine, uncontrolled emotio-
nal distress has been reported to cause acu-
te stress, which may lead to post-traumatic 
stress disorder (PTSD) in a relatively short 
term [4]. PTSD has been described in 10% 
of survivors after flood or pipeline explosion 
[5, 6], in 20% of the population facing a fire 
disaster [7] and up to 30-50% after heal-
th disasters such as pandemics [8]. To date, 
after over one year and a half from the CO-
VID-19 outbreak, psychiatric illnesses have 

been observed growing up worldwide in the 
workplace, including anxiety, depression and 
burnout syndrome [3, 9–14]. Recently, an 
in-depth characterization of COVID-asso-
ciated PTSD highlighted the mediating role 
of hyperarousal rather than avoidance in the 
relationship between intrusive thoughts and 
mental health disorders [15]. Current eviden-
ce from literature highlights the relevance of 
some determinant factors for PTSD expe-
rienced during COVID-19 pandemic, in-
cluding exposure level, working role, years of 
work experience, social and work support, job 
organization, quarantine, young age, gender, 
marital status, and coping styles [16]. Beyond 
the threat of occupational exposure to the vi-
rus, other elements affect mental health (e.g., 
longer shifts, increased workload and a ge-
neral lack of sufficient communication and 
updated information), which are extremely 
important especially during pandemics [17]. 
These factors are crucial in health care settin-
gs, because they can influence the quality of 
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care and assistance for the community as well 
as increasing absenteeism [18, 19]. In a Spa-
nish cohort, the profile of a HCW with hi-
gher levels of PTSD symptoms has been out-
lined in a woman who was concerned about 
her cohabitant’s high risk of infection [20]. 
Furthermore, a common perception is that 
sleep problems among the general popula-
tion as well as among workers have worsened 
during the COVID-19 pandemic, more than 
during the MERS outbreak [21]. As shown 
in a Turkish population study, the current risk 
profile for poor sleep quality was being a po-
orly-educated, unmarried subject with CO-
VID-19-related occupational problems (e.g., 
losing job during the epidemic period, wor-
king in the health sector, not being employed) 
[22]. No different proportions have been 
found between nurses and physicians who 
directly face COVID-19 patients (around 
40%) [23]. In addition, being female has been 
found to be a moderator in a meta-analysis, as 
it seems associated with fewer sleep disorders 
[24]. Therefore, this study aimed to investi-
gate the potential psychological injury expe-
rienced by hospital workers including HCWs 
and their demographical and occupational 
characteristics during the COVID-19 pan-
demic in Italy.

METHODS
Study population and setting
A cross-sectional study was set in a public ho-
spital in Rome from June 2020 to July 2021. 
Dependent workers of the hospital were ran-
domly invited to participate to the study prior 
the health surveillance visit through the ful-
filment of a self-administered questionnaire. 
A sampling of 635 subjects were selected over 
2,800 (22.7% of the entire hospital working 
population). None of the participants were 
previously diagnosed with SARS-CoV-2 in-
fection (four of them get infected after the 
considered period). 

The Questionnaire
The “Psychological Injury Risk Indicator” (PIRI) 
is a 26-item questionnaire, which investigates 

mental health and work-related psychologi-
cal injury [25]. Each question is graded on a 
Likert (0–6) point scale. The Italian version 
was used [26]. Reliability analysis of PIRI 
and its subscales showed a Cronbach’s alpha 
of .928 for this study. Given the mandatory 
abstention from alcohol at work for HCWs 
by Italian legislation [27], four of the original 
five subscales were considered, including sleep 
problems (6 items), energy recovery (5 items), 
PTSD symptoms (10 items), and chronic fa-
tigue (5 items). The total score is computed 
as the sum of each subscale score and then 
standardized into a 0–100 scale. According to 
the original guidelines, overall scores major 
than 25 corresponds to potential psychologi-
cal injury, while higher scores indicated a gre-
ater risk of injury [25]. Questionnaires with 
missing data were excluded from the study.

Study variables
Beyond demographic variables (age and gen-
der), occupational variables were considered, 
including seniority, professional categories 
(nurses, physicians, technicians, and admini-
strative personnel), commuting, night shifts, 
and agile working. The latter concerns the 
opportunity to work at home for more su-
sceptible workers who are at high risk of se-
rious sequelae and mortality in the event of 
SARS-CoV-2 infection because of a chronic 
disabling disease (the so called ‘frail health 
status’). This further measure belongs to the 
COVID-19 specific disability management 
program carried in the hospital during the 
pandemic.

Ethical aspects
Our study follows the principles of the De-
claration of Helsinki. According to the gui-
delines on Italian observational retrospective 
studies, an independent Ethics Committee 
(EC) approved the study (protocol number 
2000/2019). Informed consent was obtained 
from all the participants.

Data analysis
Statistical analyses have been made using 
Student’s T test for categorical binomial 
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variables and Analysis of Variance (ANO-
VA) for multi-categorical variables. Logistic 
regression analysis was then performed as-
sessing the extent of the impact of the con-
sidered variables on PIRI scores (both total 
and subscales). Two models were proposed 
for each score, evaluating the contribution of 
agile working in the score prediction for the 
second model. Data were analysed using the 
IBM Statistical Package for Social Sciences, 
SPSS, version 26.0 statistical software.

RESULTS
Demographic and occupational characteristi-
cs of the studied population are reported in 
Table 1.
Mean PIRI total scores resulted below the 
cut-off for psychological impairment indica-
ted in the guideline [25] (Table 2a). Conver-
sely, subscales analysis highlighted sleep pro-
blems and a lack of energy recovery, especially 
for female workers (score differences of 9.88 
and 9.30 respectively between males and fe-
males, P ≤ .001). Surprisingly, commuters had 
better scores than non-commuters, especially 
for energy recovery subscale (P ≤ .001) and 
sleep disturbances (P ≤ .01). Night shifts ne-
gatively influenced energy recovery (P ≤ .001) 
more than sleep problems (P ≤ .01). Finally, 
agile workers recorded unexpectedly better 
scores in all subscales (P ≤ .001), especially 
those concerning sleep problems and energy 
recovery parameters. All categories of HCWs 
(nurses, physicians, technicians) reported si-
gnificantly higher values in comparison with 
administrative personnel (in decreasing order: 
energy recovery, sleep problems, and PTSD 
subscales, P ≤ .05). ANOVA post-hoc test 
(Bonferroni) emphasized some interesting 
aspects on subscales (Table 2a). Nurses expe-
rienced sleep problems and PTSD more than 
all other workers, while energy recovery was 
not differently reduced between nurses and 
physicians. Physicians mostly perceived chro-
nic fatigue, even if not up to the standardized 
cut-off for a recognized psychological impair-
ment on average. Among all subscales admi-
nistrative personnel reported a tendency on 
sleep problems. 

The risk for psychological impairment (stan-
dardized scores ≥26 [25]) was found in 196 
subjects (30.6%) (Table 3a). They were almost 
45-yo-females (over 35%); no age difference 
was recorded between males and females at 
risk. Greater percentages were recorded for 
energy recovery and sleep problems subsca-
les (48.0 and 44.7 % respectively). Up to over 
69% of females reported a lack of energy re-
covery, while 38% of males resulted at risk; 
half of female workers reported PTSD as well 
as chronic fatigue (Table 3b). 
Logistic regression analysis confirmed this 
trend resulting female workers having a two-
fold risk for potential psychological impair-
ment (Table 4). 
Considering PIRI total score, nurses pre-
sented a three-fold risk while physicians a 
two-fold risk for psychological impairment. 
Additionally, from the single subscale logistic 
regression technicians showed a significant 
double risk for sleep problems and chronic 
fatigue as well as a three-fold risk for decre-
ased energy recovery. For the latter subscale 
physician reported the highest relative risk 
(over four-fold), and an important predictor 
was night shifts (no-night shifters have a half 
risk for reporting a lack of energy recovery). 
PTSD subscale registered a minor risk for 
nurses (two-fold) compared to the general 
reported trends. Finally, physicians reported 
also a three-fold risk for chronic fatigue as 
happened for nurses. Interestingly, agile wor-
king (inserted in the model II of the logistic 
regression analysis) was a two-fold protecting 
factor for PIRI, explained by the energy reco-
very subscale.

DISCUSSION 
The current COVID-19 pandemic has stron-
gly influenced everyone’s daily life at different 
extent and in many different ways. This study 
highlights the psychological impact in a heal-
thcare setting, where a psychological support 
desk is currently working [28]. Four aspects 
are noteworthy.
First, the studied sample exhibited gen-
der differences in the perception of CO-
VID-19-related occupational distress, being 
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Age (mean ± SD) 43.88 ± 12.11

Seniority (mean ± SD) 14.18 ± 11.35

Gender (n, %) Female 438 (69.0%)

Male 197 (31.0%)

Professional category (n, %) Nurses 195 (30.7%)

Physicians 147 (23.1%)

Technicians 158 (24.9%)

Administrative personnel 135 (21.3%)

Night shifts (n, %) No 423 (66.6%)

Yes 212 (33.4%)

Commuting (n, %) No 562 (88.5%)

Yes 73 (11.5%)

Agile working (n, %) No 506 (79.7%)

Yes 129 (20.3%)

Table 1. Demographics characteristics of the studied population.

PIRI total score
(mean ± SD)

Sleep problems 
subscale
(mean ± SD)

Energy recovery 
subscale
(mean ± SD)

PTSD
 subscale
(mean ± SD)

Chronic fatigue 
subscale
(mean ± SD)

Total 19.50 ± 15.94 27.83 ± 22.71 32.03 ± 28.16 20.55 ± 22.34 20.66 ± 21.56

Gender Female 21.55 ± 16.76 *** 30.89 ± 23.67 *** 34.92 ± 29.3 *** 23.21 ± 24.03 *** 22.33 ± 22.62 ***

Male 14.93 ± 12.86 *** 21.01 ± 18.77 *** 25.62 ± 24.32 *** 14.63 ± 16.63 *** 16.94 ± 18.53 ***

Professional 
categories

Nurses 25.20 ± 16.68 * 35.81 ± 24.06 * 42.24 ± 29.22 * 27.51 ± 24.42 * 23.91 ± 22.42 * 

Physicians 21.08 ± 15.20 * 28.31 ± 21.82 * 39.12 ± 27.77 * 19.81 ± 21.10 * 25.06 ± 21.83 *

Technicians 17.63 ± 14.48 * 25.63 ± 20.53 * 28.02 ± 24.70 * 18.18 ± 21.06 * 20.08 ± 21.62 * 

Administrative 
personnel 11.71 ± 13.65 * 18.33 ± 20.02 * 14.27 ± 20.46 * 14.07 ± 19.33 * 11.83 ± 17.02 * 

Commuting No 20.14 ± 16.12 *** 28.58 ± 22.89 ** 33.35 ± 28.52 *** 21.33 ± 22.82 * 21.13 ± 21.7

Yes 14.53 ± 13.57 *** 22.03 ± 20.51 ** 21.87 ± 22.99 *** 14.57 ± 17.26 * 17.03 ± 20.27

Night shifts No 18.18 ± 10.71 *** 26.16 ± 22.43 ** 27.6 ± 27.79 *** 19.88 ± 21.96 19.74 ± 21.23

Yes 22.12 ± 16.11 *** 31.15 ± 22.97 ** 40.86 ± 26.86 *** 21.89 ± 23.08 22.48 ± 22.16

Agile working No 21.26 ± 16.30 *** 30.13 ± 23.21 *** 35.96 ± 28.44 *** 22.13 ± 22.80 *** 22.23 ± 22.14 ***

Yes 12.60 ± 12.26 *** 18.78 ± 18.04 *** 16.64 ± 20.94 *** 14.34 ± 19.30 *** 14.47 ± 17.94 ***

Note: PTSD, post-traumatic stress disorder. *** p≤ .001. **p≤ .01 *p≤ .05.

Table 2a. PIRI mean scores (total and subscales).

females more affected by the risk for deve-
loping a psychological injury than males. To 
date, conflicting data has been reported about 
gender influence on COVID-19 psychologi-
cal impact [16]. Female gender is a predictor 
of burnout for HCWs [13], but no gender 
differences has been reported in the general 
population for psychological symptoms [11].
Second, a significant reduction of energy re-
covery has been recognized among HCWs, as 
well as sleep disturbances, both of which are a 
cause of great concern worldwide. According 
to the general population, a broad outbreak of 
sleep problems (affecting approximately 40% 

of people) has been registered [29].
Third, nurses experienced the highest psycho-
logical injury, followed by physicians and tech-
nicians. Previous evidence showed increasing 
negative psychological effects (e.g., stress-re-
lated mood disorders) among SARS-infected 
HCWs [30-32], likely explained by direct 
neuroinflammatory effects of SARS-CoV-2, 
which can alter the psychoneuroimmunity 
and predispose to stress disorders and other 
long-lasting neurological diseases [33, 34]. 
Moreover, the persistent fear of contagion 
has been pressuring the entire health care sy-
stem, especially nursing care, which is, among 
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Professional category
Mean difference (CI 95%)

Sleep problem subscale Energy recovery 
subscale PTSD subscale Chronic fatigue 

subscale

Nurses vs physicians 7.51 (1.18-13.83) * 3.12 (-4.42-10.67) 7.71 (1.40-14.01) ** -1.14 (-7.22-4.94)

vs technicians 10.18 (3.99-16.37) *** 14.22 (6.83-21.62) *** 9.34 (3.16-15.52) *** 3.83 (-2.13-9.79)

vs administrative 
personnel

17.48 (10.99-23.96) *** 27.97 (20.23-35.70) *** 13.44 (6.97-19.90) *** 12.09 (5.85-18.32) ***

Physicians vs nurses -7.51 (-13.83- -1.18) * -3.12 (-10.67-4.42) -7.71 (-14.01- -1.40) ** 1.14 (-4.94-7.22)

vs technicians 2.67 (-3.96-9.31) 11.10 (3.18-19.02) *** 1.63 (-4.99-8.25) 4.97 (-1.41-11.35)

 vs administrative 
personnel

9.97 (3.07-16.87) *** 24.84 (16.61-33.08) *** 5.73 (-1.15-12.62) 13.23 (6.59-19.87) ***

Technicians vs nurses -10.18 (-16.37- -3.99) *** -14.22 (-21.62- -6.83) *** -9.34 (-15.52--3.16) *** -3.83 (-9.79-2.13)

vs physicians -2.67 (-9.31-3.96) -11.10 (-19.02- -3.18) *** -1.63 (-8.25-4.99) -4.97 (-11.35-1.41)

vs administrative 
personnel

7.30 (0.52-14.08) * 13.75 (5.65-21.84) *** 4.10 (-2.67-10.87) 8.26 (1.73-14.78) **

Note: PTSD, post-traumatic stress disorder. *** P ≤ .001. **P ≤ .01 *P ≤ .05.

Table 2b. ANOVA post hoc test (Bonferroni) for PIRI subscales by professional category.

PIRI total score Sleep problems 
subscale

Energy recovery 
subscale

PTSD
 subscale

Chronic fatigue 
subscale

Total 196 (30.6%) 284 (44.7) 305 (48.0) 212 (33.4) 212 (33.4)

Gender Female 157 (80.1%) 222 (78.2) 230 (75.4) 168 (79.2) 161 (75.9)

Male 39 (19.9%) 62 (21.8) 75 (24.6) 44 (20.8) 51 (24.1)

Age (mean ± SD) 45.41 ± 11.48 45.23 ± 13.04 45.04 ± 12.79 45.39 ± 11.77 45.08 ± 11.53

Seniority (mean ± SD) 17.52 ± 11.28 16.48 ± 11.56 15.98 ± 11.10 17.10 ± 11.39 16.51 ± 11.20

Professional 
categories

Nurses 90 (45.9%) 117 (41.2) 117 (38.4) 90 (42.5) 81 (38.2)

Physicians 50 (25.5%) 71 (25) 94 (30.8) 47 (22.2) 61 (28.8)

Technicians 36 (18.4%) 61 (21.5) 67 (22) 46 (21.7) 48 (22.6)

Administrative 
personnel 20 (10.2%)

35 (12.3) 27 (8.9) 29 (13.7) 22 (10.4)

Commuting No 183 (93.4%) 262 (92.3) 280 (91.8) 197 (92.9) 191 (90.1)

Yes 13 (6.6%) 22 (7.7) 25 (8.2) 15 (7.1) 21 (9.9)

Agile working No 178 (90.8%) 247 (87) 276 (90.5) 184 (86.8) 184 (86.8)

Yes 18 (9.2%) 37 (13) 29 (9.5) 28 (13.2) 28 (13.2)

Note: PTSD, post-traumatic stress disorder

Table 3a. PIRI scores of subjects at risk (scores ≥26).

PIRI total score Sleep problems 
subscale

Energy recovery 
subscale

PTSD
 subscale

Chronic fatigue 
subscale

Total 196/635 (30.60%) 284/635 (44.70%) 305/635 (48.00%) 212/635 (33.40%) 212 (33.40%)

Female 157/438 (35.84%) 222/438 (50.68%) 305/438 (69.63%) 212/438 (48.40%) 212/438 (48.40)

Male 39/197 (19.80%) 62/197 (31.47%) 75/197 (38.07%) 44/197 (22.34%) 51/197 (25.89%)

Note: PTSD, post-traumatic stress disorder

Table 3b. Gender difference for subjects at risk (score ≥26).
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PIRI (total)

Predictor
B

Model I Model II

S.E. OR (95% C.I.) B S.E. OR (95% C.I.)

Gender (females vs males) .72 .23 2.06 (1.31-3.23)** .71 .23 2.04 (1.30-3.21)**

Professional cate-
gory

Nurses † 1.36 .34 3.90 (1.99-7.62)** 1.16 .36 3.19 (1.60-6.36)**

Physicians † .91 .35 2.48 (1.25-4.94)** .75 .36 2.12 (1.05-4.28)*

Technicians † .57 .34 1.77 (0.91-3.43) .44 .34 1.55 (0.79-3.03)

Commuting (non-commuters vs commuters) .46 .37 1.58 (0.77-3.25) .32 .37 1.38 (0.67-2.87)

Night shifts (no-night shifters vs night shifters) .14 .23 1.15 (0.73-1.79) .27 .23 1.31 (0.83-2.07)

Age .00 .01 1.00 (0.98-1.03) .01 .01 1.01 (0.98-1.03)

Seniority .03 .01 1.03 (1-1.05) .02 .01 1.02 (0.99-1.05)

Agile working (no vs yes) - - - -.87 .34 2.38 (1.22-4.64)*

Constant -3.05 .66 .05** -2.80 .66 .03**

Sleep problem subscale

Gender (females vs males) .84 .20 2.32 (1.55-3.47)** .84 .21 2.32 (1.55-3.46)**

Professional cate-
gory

Nurses † 1.20 .30 3.30 (1.81-6.02)** 1.15 .31 3.16 (1.71-5.85)**

Physicians † .78 .31 2.18 (1.19-4.00)* .74 .31 2.11 (1.13-3.896)*

Technicians † .75 .29 2.12 (1.21-3.71)** .72 .29 2.06 (1.17-3.633)*

Commuting (non-commuters vs commuters) .35 .31 1.41 (0.77-2.60) .32 .31 1.38 (0.75-2.54)

Night shifts (no-night shifters vs night shifters) -.11 .22 0.89 (0.58-1.36) -.08 .22 0.92 (0.60-1.43)

Age .01 .01 1.01 (0.91-1.03) .01 .01 1.01 (0.99-1.04)

Seniority .01 .01 1.01 (1.00-1.04) .01 .01 1.01 (0.99-1.04)

Agile working (no vs yes) - - - .17 .27 1.19 (0.70-2.02)

Constant -2.50 .58 .08** -2.63 .61 .07**

Energy recovery subscale

Gender (females vs males) .61 .21 1.84 (1.23-2.75)** .61 .21 1.83 (1.22-2.76)**

Professional cate-
gory

Nurses † 1.34 .32 3.80 (2.04-7.10)** 1.15 .33 3.16 (1.67-5.99)**

Physicians † 1.57 .32 4.83 (2.56-9.10)** 1.44 .33 4.21 (2.21-8.04)**

Technicians † 1.16 .30 3.20 (1.78-5.75)** 1.05 .31 2.87 (1.57-5.21)**

Commuting (non-commuters vs commuters) .05 .31 1.05 (0.57-1.93) -.07 .32 0.93 (0.50-1.73)

Night shifts (no-night shifters vs night shifters) -.72 .22 0.49 (0.32-0.75)** -.55 .23 0.57 (0.37-0.90)*

Age .01 .01 1.01 (0.99-1.03) .02 .01 1.02 (0.99-1.04)

Seniority .02 .01 1.02 (1.00-1.04) .01 .01 1.01 (0.99-1.04)

Agile working (no vs yes) - - - .87 .29 2.39 (1.36-4.21)**

Constant -1.85 .58 .16** -2.54 .64 .08**

PTSD subscale

Gender (females vs males) .74 .22 2.10 (1.36-3.23)** .74 .22 2.10 (1.35-3.22)**

Professional cate-
gory

Nurses † .76 .32 2.13 (1.15-3.95)* .65 .33 1.91 (1.01-3.61)*

Physicians † .16 .33 1.18 (0.62-2.24)* .08 .34 1.08 (0.56-2.08)

Technicians † .38 .30 1.46 (0.81-2.64) .31 .31 1.36 (0.75-2.49)

Commuting (non-commuters vs commuters) .66 .35 1.93 (0.97-3.86) .60 .36 1.82 (0.90-3.64)

Night shifts (no-night shifters vs night shifters) -.01 .22 0.99 (0.64-1.54) .61 .23 1.06 (0.68-1.67)

Age .01 .01 1.01 (0.99-1.03) .01 .01 1.01 (0.99-1.04)

Seniority .02 .01 1.02 (0.99-1.04) .01 .01 1.01 (0.99-1.04)

Agile working (no vs yes) - - - .41 .30 1.50 (0.84-2.69)

Constant -2.96 .62 .05 ** -3.20 .64 .04**

Table 4. Logistic regression analysis of PIRI scores by demographic and occupational variables.



Journal of Health and Social Sciences 2021; 6,3:367-378
The Italian Journal for Interdisciplinary Health and Social Development

374

PIRI (total)

Predictor
B

Model I Model II

S.E. OR (95% C.I.) B S.E. OR (95% C.I.)

Chronic fatigue subscale

Gender (females vs males) .42 .21 1.52 (1.00-2.30)* .42 .21 1.51 (1.00-2.30)*

Professional cate-
gory

Nurses † 1.23 .33 3.44 (1.79-6.59)** 1.18 .34 3.27 (1.68-6.36)**

Physicians † 1.28 .34 3.58 (1.85-6.93)** 1.24 .34 3.44 (1.76-6.72)**

Technicians † .88 .32 2.40 (1.29-4.47)** .84 .32 2.32 (1.24-4.36)**

Commuting (non-commuters vs commuters) -.24 .31 0.78 (0.42-1.45) -.27 .32 0.76 (0.41-1.42)

Night shifts (no-night shifters vs night shifters) .21 .22 1.23 (0.80-1.89) .24 .23 1.28 (0.82-1.98)

Age -.01 .01 1.00 (0.98-1.02) -.01 .01 1.00 (0.98-1.02)

Seniority .02 .01 1.02 (1.00-1.05) .02 .01 1.02 (1.00-1.05)

Agile working (no vs yes) - - - .20 .29 1.22 (0.69-2.14)

Constant -2.03 .60 .13** -2.18 .34 .11 **

Note: † vs administrative personnel *: P ≤ .05; ** P ≤ .01.

Table 4. Continued.

hospital occupational activities, the closest to 
the users and thus the most exposed at front-
line [35]. High levels of traumatic stress have 
been recognized among emergency nurses in 
their usual workplace due to a chronic cumu-
lative trauma [36], and COVID-19 pandemic 
has reproduced an emergency scenario, gene-
rating additional distress. 
Finally, agile working interestingly represented 
a protecting factor able to reduce COVID-19 
psychological burden by improving energy re-
covery. This is likely due to self-management 
of working time, which is indeed a double-e-
dged weapon considering on the one hand the 
proved reduction of work-related stress [37], 
and on the other hand the risk of intrusive 
leadership and overtime work [38]. However, 
more research is needed to study employees’ 
working life in remote workstations [39].
All these points should encourage occupatio-
nal physician’s attention as crucial elements 
to consider for a real improvement of wor-
kers’ health. At this regard, a psychological 
intervention plan should be framed within 
the mandatory occupational health surveil-
lance program, involving mental healthcare 
providers, too [40–42]. A comprehensive ap-
proach based on workplace health promotion 

(WHP) programs should be dynamically 
designed and monitored in the organization 
agenda, planning a tailored focus on HCWs’ 
global demands to effectively manage CO-
VID-related distress during and after the 
pandemic period (such as yoga and mindful-
ness and spiritual techniques [43-46]).
A possible limitation of the research con-
cerns, instead, the choice of the sample, which 
included only hospital employees; as a future 
prospect, therefore, it is proposed to broaden 
the research to a wider population. Moreover, 
the cross-sectional design limits the statistical 
inference on the overall HCWs community.

CONCLUSION
In the context of COVID-19 pandemic, 
emerging problems can lead to further risks 
of damage to both physical and mental he-
alth. Actions are needed as part of the pan-
demic response to ease the psychological 
impact, improve coping skills and resilience 
of HCWs, in order to assure a safe and qua-
lity assistance [47]. Finally, in the next futu-
re, agile working approaches could be wider 
inserted in the healthcare system, involving 
assistance figures too, likely providing specific 
training and a proper turnover of personnel.



Journal of Health and Social Sciences 2021; 6,3:367-378
The Italian Journal for Interdisciplinary Health and Social Development

375

References

1. Pfefferbaum B, North CS. Mental Health and the Covid-19 Pandemic. N Engl J Med. 2020;383(6):510–
512. doi: 10.1056/NEJMp2008017.

2. Magnavita N, Tripepi G, Di Prinzio RR. Symptoms in Health Care Workers during the COVID-19 
Epidemic. A Cross-Sectional Survey. Int J Environ Res Public Health. 2020;17(14):5218. doi: 10.3390/
ijerph17145218.

3. Magnavita N, Chirico F, Garbarino S, Bragazzi NL, Santacroce E, Zaffina S. SARS/MERS/SARS-
CoV-2 Outbreaks and Burnout Syndrome among Healthcare Workers. An Umbrella Systematic Review. 
Int J Environ Res Public Health. 2021;18:4361. https://doi.org/10.3390/ ijerph18084361.

4. Chan AO, Huak CY. Psychological impact of the 2003 severe acute respiratory syndrome outbreak 
on health care workers in a medium size regional general hospital in Singapore. Occup Med (Lond). 
2004;54(3):190–196. doi: 10.1093/occmed/kqh027.

5. Dai W, Kaminga AC, Tan H, Wang J, Lai Z, Wu X, et al. Comorbidity of post-traumatic stress di-
sorder and anxiety in flood survivors: Prevalence and shared risk factors. Medicine (Baltimore). 
2017;96(36):e7994. doi: 10.1097/MD.0000000000007994.

6. Guo W, Xue JM, Shao D, Long ZT, Cao FL. Effect of the interplay between trauma severity and trait 
neuroticism on posttraumatic stress disorder symptoms among adolescents exposed to a pipeline explosion. 
PLoS One. 2015;10(3):e0120493. doi: 10.1371/journal.pone.0120493. 

7. Zaffina S, Camisa V, Monducci E, Vinci MR, Vicari S, Bergamaschi A. PTSD prevalence and associated 
risk factors after a fire disaster that broke out in a paediatric hospital: a cross-sectional study. Med Lav. 
2014;105(3):163–173.

8. Brooks S, Amlôt R, Rubin GJ, Greenberg N. Psychological resilience and post-traumatic growth in disa-
ster-exposed organisations: overview of the literature. BMJ Mil Health. 2020;166(1):52–56. doi: 10.1136/
jramc-2017-000876.

9. Dutheil F, Mondillon L, Navel V. PTSD as the second tsunami of the SARS-Cov-2 pandemic. Psychol 
Med. 2020;1–2. doi: 10.1017/S0033291720001336.

10. Giorgi G, Lecca LI, Alessio F, Finstad GL, Bondanini G, Lulli LG, et al. COVID-19-Related Mental 
Health Effects in the Workplace: A Narrative Review. Int J Environ Res Public Health. 2020;17(21):7857. 
doi: 10.3390/ijerph17217857.

11. Tian F, Li H, Tian S, Yang J, Shao J, Tian C. Psychological symptoms of ordinary Chinese citizens based 
on SCL-90 during the level I emergency response to COVID-19. Psychiatry Res. 2020;288:112992. doi: 
10.1016/j.psychres.2020.112992.

12. Rossi R, Socci V, Talevi D, Mensi S, Niolu C, Pacitti F, et al. COVID-19 Pandemic and Lockdown Me-
asures Impact on Mental Health Among the General Population in Italy. Front Psychiatry. 2020;11:790. 
doi: 10.3389/fpsyt.2020.00790.

13. Giusti EM, Pedroli E, D’Aniello GE, Stramba Badiale C, Pietrabissa G, Manna C, et al. The Psychologi-
cal Impact of the COVID-19 Outbreak on Health Professionals: A Cross-Sectional Study. Front Psychol. 
2020;11:1684. doi: 10.3389/fpsyg.2020.01684.

14. Restauri N, Sheridan AD. Burnout and Posttraumatic Stress Disorder in the Coronavirus Disease 2019 
(COVID-19) Pandemic: Intersection, Impact, and Interventions. J Am Coll Radiol. 2020;17(7):921–926. 
doi: 10.1016/j.jacr.2020.05.021.

15. Sanchez-Gomez M, Giorgi G, Finstad GL, Urbini F, Foti G, Mucci N, et al. COVID-19 Pandemic as a 
Traumatic Event and Its Associations with Fear and Mental Health: A Cognitive-Activation Approach. 
Int J Environ Res Public Health. 2021;18(14):7422. doi: 10.3390/ijerph18147422.

16. Carmassi C, Foghi C, Dell’Oste V, Cordone A, Bertelloni CA, Bui E, et al. PTSD symptoms in healthca-
re workers facing the three coronavirus outbreaks: What can we expect after the COVID-19 pandemic. 
Psychiatry Res. 2020;292:113312. doi: 10.1016/j.psychres.2020.113312.

17. Raudenská J, Steinerová V, Javůrková A, Urits I, Kaye AD, Viswanath O, et al. Occupational burnout 



Journal of Health and Social Sciences 2021; 6,3:367-378
The Italian Journal for Interdisciplinary Health and Social Development

376

syndrome and post-traumatic stress among healthcare professionals during the novel coronavirus disease 
2019 (COVID-19) pandemic. Best Pract Res Clin Anaesthesiol. 2020;34(3):553–560. doi: 10.1016/j.
bpa.2020.07.008.

18. Johnson SL. Workplace bullying prevention: a critical discourse analysis. J Adv Nurs. 2015;71:2384–2392.

19. Patel RS, Bachu R, Adikey A, Malik M, Shah M. Factors Related to Physician Burnout and Its Conse-
quences: A Review. Behav Sci (Basel). 2018;8(11):98. doi: 10.3390/bs8110098.

20. Luceño-Moreno L, Talavera-Velasco B, García-Albuerne Y, Martín-García J. Symptoms of Posttraumatic 
Stress, Anxiety, Depression, Levels of Resilience and Burnout in Spanish Health Personnel during the 
COVID-19 Pandemic. Int J Environ Res Public Health. 2020;17(15):5514. doi: 10.3390/ijerph17155514. 

21. Al Maqbali M, Al Sinani M, Al-Lenjawi B. Prevalence of stress, depression, anxiety and sleep disturbance 
among nurses during the COVID-19 pandemic: A systematic review and meta-analysis. J Psychosom Res. 
2021;141:110343. doi: 10.1016/j.jpsychores.2020.110343.

22. Duran S, Erkin Ö. Psychologic distress and sleep quality among adults in Turkey during the CO-
VID-19 pandemic. Prog Neuropsychopharmacol Biol Psychiatry. 2021;107:110254. doi: 10.1016/j.
pnpbp.2021.110254.

23. Salari N, Khazaie H, Hosseinian-Far A, Ghasemi H, Mohammadi M, Shohaimi S, et al. The prevalence of 
sleep disturbances among physicians and nurses facing the COVID-19 patients: a systematic review and 
meta-analysis. Global Health. 2020;16(1):92. doi: 10.1186/s12992-020-00620-0.

24. Marvaldi M, Mallet J, Dubertret C, Moro MR, Guessoum SB. Anxiety, depression, trauma-related, and 
sleep disorders among healthcare workers during the COVID-19 pandemic: A systematic review and 
meta-analysis. Neurosci Biobehav Rev. 2021;126:252–264. doi: 10.1016/j.neubiorev.2021.03.024.

25. Winwood PC, Tuckey MR, Peters R, Dollard MF. Identification and measurement of work-related 
psychological injury: piloting the psychological injury risk indicator among frontline police. J Occup Envi-
ron Med. 2009;51(9):1057–1065. doi: 10.1097/JOM.0b013e3181b2f3d8.

26. Magnavita N, Garbarino S, Winwood PC. Measuring psychological trauma in the workplace: psychome-
tric properties of the Italian version of the psychological injury risk indicator-a cross-sectional study. Sci 
World J. 2015;2015:720193. doi: 10.1155/2015/720193.

27. Italia. Legge 30 marzo 2001, n. 125 Legge quadro in materia di alcol e di problemi alcol correlati. Gazzet-
ta Ufficiale – Serie Generale n. 90, 18 aprile 2001.

28. Dalmasso G, Di Prinzio RR, Gilardi F, De Falco F, Vinci MR, Camisa V, et al. Effectiveness of Psycholo-
gical Support to Healthcare Workers by the Occupational Health Service: A Pilot Experience. Healthcare 
(Basel). 2021;9(6):732. doi: 10.3390/healthcare9060732.

29. Jahrami H, BaHammam AS, Bragazzi NL, Saif Z, Faris M, Vitiello MV. Sleep problems during 
the COVID-19 pandemic by population: a systematic review and meta-analysis. J Clin Sleep Med. 
2021;17(2):299–313. doi: 10.5664/jcsm.8930.

30. Tedstone JE, Tarrier N. Posttraumatic stress disorder following medical illness and treatment. Clin Psychol 
Rev. 2003;23(3):409–448. doi: 10.1016/s0272-7358(03)00031-x.

31. Chua SE, Cheung V, McAlonan GM, Cheung C, Wong JW, Cheung EP, et al. Stress and psycho-
logical impact on SARS patients during the outbreak. Can J Psychiatry. 2004;49(6):385–390. doi: 
10.1177/070674370404900607.

32. Mak IW, Chu CM, Pan PC, Yiu MG, Ho SC, Chan VL. Risk factors for chronic post-traumatic stress 
disorder (PTSD) in SARS survivors. Gen Hosp Psychiatry. 2010;32(6):590–598. doi: 10.1016/j.genho-
sppsych.2010.07.007.

33. Kempuraj D, Selvakumar GP, Ahmed ME, Raikwar SP, Thangavel R, Khan A, et al. COVID-19, 
Mast Cells, Cytokine Storm, Psychological Stress, and Neuroinflammation. Neuroscientist. 2020 Oct-
Dec;26(5-6):402–414. doi: 10.1177/1073858420941476.

34. Nami M, Gadad BS, Chong L, Ghumman U, Misra A, Gadad SS, et al. The Interrelation of Neurologi-
cal and Psychological Symptoms of COVID-19: Risks and Remedies. J Clin Med. 2020;9(8):2624. doi: 
10.3390/jcm9082624.



Journal of Health and Social Sciences 2021; 6,3:367-378
The Italian Journal for Interdisciplinary Health and Social Development

377

35. Stelnicki AM, Carleton RN, Reichert C. Nurses’ Mental Health and Well-Being: COVID-19 Impacts. 
Can J Nurs Res. 2020;52(3):237–239. doi: 10.1177/0844562120931623.

36. Wolf LA, Delao AM, Perhats C, Clark PR, Edwards C, Frankenberger WD. Traumatic stress in emer-
gency nurses: Does your work environment feel like a war zone? Int Emerg Nurs. 2020;52:100895. doi: 
10.1016/j.ienj.2020.100895.

37. Moretti A, Menna F, Aulicino M, Paoletta M, Liguori S, Iolascon G. Characterization of Home Working 
Population during COVID-19 Emergency: A Cross-Sectional Analysis. Int J Environ Res Public Health. 
2020;17(17):6284. doi: 10.3390/ijerph17176284. 

38. Magnavita N, Tripepi G, Chiorri C. Telecommuting, Off-Time Work, and Intrusive Leadership in Wor-
kers’ Well-Being. Int J Environ Res Public Health. 2021;18(7):3330. doi: 10.3390/ijerph18073330.

39. Ivbijaro G, Brooks C, Kolkiewicz L, Sunkel C, Long A. Psychological impact and psychosocial conse-
quences of the COVID 19 pandemic Resilience, mental well-being, and the coronavirus pandemic. Indian 
J Psychiatry. 2020;62(Suppl 3):S395–S403. doi: 10.4103/psychiatry.IndianJPsychiatry_1031_20.

40. Chirico F, Nucera G, Magnavita N. Protecting the mental health of healthcare workers during the CO-
VID-19 emergency. Br J Psych Int. 2021;18(1):E1. doi: 10.1192/bji.2020.39. 

41. Chirico F, Magnavita N. The crucial role of occupational health surveillance for healthcare workers during 
the COVID-19 pandemic. Workplace Health Saf. 2021;69(1):5–6. doi: 10.1177/2165079920950161.

42. Chirico F, Magnavita N. Covid-19 infection in Italy: An occupational injury. S Afr Med J. 2020 May 
8;110(6):12944. Doi: 10.7196/SAMJ.2020.v110i6.14855.

43. Chirico F, Magnavita N. The spiritual dimension of health for more spirituality at workplace. Indian J 
Occup Environ Med. 2019;23(2):99. doi:10.4103/ijoem.IJOEM_209_18.

44. La Torre G, Raffone A, Peruzzo M, Calabrese L, Cocchiara RA, D’Egidio V, et al. Yoga and Mindfulness 
as a Tool for Influencing Affectivity, Anxiety, Mental Health, and Stress among Healthcare Workers: Re-
sults of a Single-Arm Clinical Trial. J Clin Med. 2020;9(4):1037. doi: 10.3390/jcm9041037.

45. Chirico F, Sharma M, Zaffina S, Magnavita N. Spirituality and Prayer on Teacher Stress and Burnout in 
an Italian Cohort: A Pilot, Before-After Controlled Study. Front Psychol. 2020;10:2933. doi: 10.3389/
fpsyg.2019.02933.

46. Chirico F, Nucera G. An Italian experience of spirituality from the Coronavirus Pandemic. J Relig Health. 
2020;59(5):2193–2195. 

47. Hofmeyer A, Taylor R. Strategies and resources for nurse leaders to use to lead with empathy and pruden-
ce so they understand and address sources of anxiety among nurses practising in the era of COVID-19. J 
Clin Nurs. 2021;30(1-2):298–305. doi: 10.1111/jocn.15520.




